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Whistleblowing Policy
Advanced Petrochemical Company
"Saudi Joint Stock Company"

Introduction

Advanced Petrochemical Company (the "Company") is committed to
being an organization with the highest standards of excellence,
integrity, fairness and transparency. As part of commitments
towards implementing the best practices of corporate governance,
the Company's Board of Directors encourage all stakeholders with
serious complaints or wishing to report any violation about any
aspect of our business to come forward as detailed hereinafter.

This Policy mainly aims on facilitating the method by which
Stakeholders (including the Company's employees) can report to the
Board conducts and practices of the executive management that
violate applicable laws, regulations and rules or raising doubts as to
the financial statements or the internal audit controls or others,
whether such conducts or practices are against them or not, and
conducting the necessary investigation in that regard

Article (1) Scope of Application

This Policy applies to all members of the Board of
Directors of the Company, its employees and all
stakeholders.

All employees (whether directly or indirectly hired,
as well as to third parties dealing with and/or
representing the Company) are obligated to report
any detected or suspected violation (as defined in
this Policy). Anonymous reporting is not generally
encouraged at the Company where such reporting
will be considered at the Company's discretion
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Article (2)

Article (3)

based on seriousness of issue, substance of
allegation, evidences provided, and likelihood of
confirming the allegation from attributable sources
or other probative evidence.

This Policy does not apply to those complains within
the  responsibility — of  Human Resources
Departments.

The Objectives

1. facilitate the method by which Stakeholders can
report to the Board conducts and practices of
the Company that violate applicable laws,
regulations and rules.

2. Encourage all stakeholders to officially and with
full confidence to report behaviors and matters
that are suspected involving erroneous
practices and illegal acts, and eliminate them.

3. provides assurance to the Whistleblowers about
secrecy and protection of their legitimate
interests.

5. Recognizes Whistleblowers for reporting
erroneous practices and illegal acts.

6. Promote the level of communication and
transparency.

7. Demonstrate and assure the intension of the
Board of the Company to fight all erroneous
practices and illegal acts.

Responsibility for Implementing the Policy
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Article (4)

The Board has overall

implementing the Policy, but under this Policy

responsibility  for

delegates the powers for overseeing and
implementing it to the Audit Committee. The
Committee is responsible for monitoring and
reviewing the operation of the Policy, and any
change within  the

investigations into

recommendations  for
organization resulting from

complaints under the Policy.

Erroneous Practices and lllegal Acts

Erroneous practices include any criminal, financial,
or administrative violation, or breach of any
regulatory  obligations,  internal  regulatory
requirements, or those that pose a health, safety, or
environmental risk. The violations that must be
reported include, but are not limited to, the

following:

1. Financial and administrative violations: Any
violation of the rules, provisions, policies
and applicable procedures in the company
that governs and organizes the workflow, or
misuse of powers, with the intention of
obtaining a benefit or preventing any
material or moral damage to the violator,

Such

violations include, but not limited to, in

whether directly or indirectly.
particular (obtaining undeserved benefits or
rewards internally or externally from an
party to give that entity preferential
confidential

treatment, disclosing

information in an illegal manner, not

reporting a situation of conflict of interest,
misusing powers or making decisions
against The company's interest, violating
the Professional Conduct and Ethical Values
Policy, threatening the health and safety of
through internal

employees, trading
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information, concealment with bad intent,
intended negligence, or destruction of
official documents and gross negligence

that may harm the company).

of the relevant laws and

regulations: by violating any applicable law

Violation

or regulation when the obligation falls on
the Company and it bears the consequences
of violating it, whether it is a legal or
professional commitment.

Violations related to health, environment
and safety: Any behavior that may cause
harm to the environment, the workplace, or
threaten the safety and security of workers
and property, or those that pose a threat to
the health, safety, and security of any
person.

Inappropriate or immoral behaviors: Any
that discredit  the
Company's reputation or its employees,

behavior would
make it vulnerable to criticism, or cause
harm to it as a result of inappropriate or
immoral behaviors.

Misuse of the Company's property or assets:
Any behavior that would use the Company’s
property or assets in an unauthorized
manner or without permission, or that
would pose a threat on the safety of the
and not

Company, tampering with it,

maintaining it, including  publishing
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Article (5)

Article (6)

Company's data or trading documents and
information with others without right.

6. Misrepresentation: Any statements or
actions that may encourage or lead to
destroying

non-timely manner,

distorting, concealing or
information in a
whether by mistake or intentionally, for the

purpose of deception or misinformation.

7. Concealment of any act or action that
violates the applicable laws, regulations and
the instructions, and any of the issues

mentioned above.

Reporting Procedures

1.

All reports shall be in writing and raise through
the specified communication channels in the
Policy.

A report shall include (if possible) a clear
understanding of the issue being raised, shall be
factual rather than speculative. It shall also
include date, time, period relating to the issue,
its nature, the circumstances of the allegation,
the location of the allegation, the name or
names of the concerned parties and the amount

involved.

Whistleblower Obligations

A whistleblower shall:
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1. ensure credibility in reporting by avoiding
rumors and allegations that are not based on
facts, and report whenever real and reasonable
information indicating a suspicion of violations is
found;

2. avoid malicious reports aimed at defaming
others, taking reprisal or retaliation against
them, or undermining confidence in the
financial institution, its employees or
stakeholders;

3. exercise due diligence by ensuring accuracy in
reporting, providing all necessary details
relating to the case reported, and attaching all
documents containing details and evidence as
required by the nature of the violation;

4. report violations as soon as possible;

5. maintain full confidentiality of the report for the
good of the financial institution; and

6. Bear the responsibility for malicious allegations
that defame or damage the financial institution
or any of its employees or stakeholders.

7. Not acting as an investigator.

8. Comply with the approved policies and
procedures by the Company, the relevant laws,
regulations and rules.

A whistleblower is obligated to completely maintain
the confidentiality of the report, not to disclose any
information to anyone and to follow the specific
reporting methods by the Company. Otherwise, the
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Article (7)

Company may take the necessary legal actions
against such whistleblower to compensate for the
implications of such disclosure that may harm or
discredit the reputation of the Company;

Company Obligations

Confidentiality: the Company shall not disclose the
identity of a whistleblower (whether such identity
disclosed or not) and shall make best efforts possible
and appropriate to maintain it confidential to ensure
the safety of the whistleblower, except the cases
where it is required by the law to disclose the
identity of such whistleblower in order to conduct
an investigation by the relevant official authorities in
accordance with the nature of the violation. While
the company is committed to maintain the
confidentiality of the report and the details related
to it, this Policy encourages whistleblowers to
disclose their names when reporting any violation as
an Investigation in a violation may not be possible
unless the source of the information is identified.

Safeguards and protection: the Company is
committed to provide adequate guarantees and
protection to a whistleblower with a good faith, and
therefore cases of retaliation, harassment, abuse, or
persecution will not be tolerated for reporting

violations.

Justice and objectivity: the Company deals with all
submitted reports with the necessary seriousness
regardless of the nature and type of communication,
or the adequacy of its information, or the name and
position of a whistleblower, with following all
procedures and investigations that ensure the
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Article (8)

Article (9)

necessary professional care is taken to verify the
issue of the violation and the extent of the adequacy
of evidence regarding it, including the source of
experienced and competent parties to provide
advice, or contact relevant parties in the report to
take their statements, to ensure that corrective
actions and remedies are taken without delay and to
prevent exacerbation of the violation and its
implications.

Dealing With Reports

The Company should:

1. treat such report with the necessary
seriousness, regardless of the nature, language,
adequacy of information, impact or importance
of the report;

2. take all necessary measures to protect the

whistleblower;

3. notify the whistle blower of receipt of the report
and, if possible, the decision made;

4. take corrective actions for the violation if
proved;

5. take into account the interest of its employees
and stakeholders; and

6. refer reports to the competent department for
control and investigation, either inside or
outside of the Company.

7. Complete the investigation into the report
within ~ (10)
circumstances of the incident require a longer

working days, unless the

period.

Communication Channels

The Company provides communication channels to
receive communications, as follows:

Al Slalell e LY Al
Whistleblowing Policy

oo Bazild Lol A dl duliall Jdy Jass )
& Loy il WY 3LaS suiag Aalliell poungn
@it (olaisWly sasdl Gody Blazudl el
L @ a8de wld Gl Jlasdl of 3ysadl
alel2¥ 3l plegad elld § @ llsdl asd
@3 aieg 3l 090 Lmpmiadll clzllally

Lele 2l ,l¥1g dallell

SLESLS pa Jala
ool L s 0 RS0 e sy

S Laga a0 Laall $30 ol we Jalall 1
paan ol wilagles LS S asd S EOU daka
a5 0 il

el dles Leils e ) o) 2 ) S A 2
A o) =Y pxe

4] dia gill 23 Loy eae 3l 30ul e alull 3248) 3
S Kl o) ) e

Ja b AWl daaatll el ay)l a3l 4
QYRR

Aalad) Glaal s Ly swic daliacsle] 0 5

Juel 3 Al 4eall J cledy) Al 6
:‘SJ"‘J‘ CJB ji Jala ) g é:ﬁaﬂ\j .L\.}..&J\

dee ol (10) I3 301 (8 Gal e slgBY) 7
.Jshl 30 4adl gl (a5 5k eins ol L

Jeolgill ol gid
SN Al o lgs clgid adgzy A, 401 agas
:L_;}”}zﬂ\ e g

9|Page

(8) 5ole

(9) 5ole



Email: compliance@advancedpetrochem.com

To: The Company's Compliance Officer
Advanced Petrochemical Company
P.O. Box 11022, Jubail
Kingdom of Saudi Arabia

Industrial City 31961,

Article (10) Violating the Policy

Without prejudice to the penalties stipulated in the
applicable laws and regulations, the Company has
the right to impose a disciplinary penalty on the
violator in the event that such violator fails to adhere
to the provisions of this Policy, and did not disclose
his/her knowledge of the violations. A violator bears
solely the consequences of not disclosing the
violation, including any penalty imposed by the
official or regulatory authorities, including to
compensate the company for the damage sustained

as a result of the failure to disclose those violations.

Any disciplinary or regulatory action on the violator
of this Policy does not affect the company’s right to
seek compensation for the damage it sustained as a
result of not being notified of the violation.

Article (11) Review and Amendments of this Policy

The Audit Committee shall periodically review
this Policy and whenever necessary to ensure
that it is in line with the rules and regulations
and that it meets the requirements of the
various stakeholders.
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