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Advanced Petrochemical Company is committed to: b Loy A Jila il glasS g sl dasiial) 4yl

e Supporting Saudi Arabia Vision 2030 by fostering Saudization and prioritizing i g Cpda gill el yy 30323 JBA e Yo Ve L0 gaall Ay jal) ASLeall By aca @

the recruitment, training, and career growth of national talent.

Foster programs to attract, develop, and retain Employees across all levels
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of the organization. AS A Gl glua
Ensure skill enhancement, leadership development, and career A OSadl ks gl Al a8 g 3Ll il jlea  gha g ) Hlgall B jat (s
progression opportunities to empower a competitive national workforce. Ayt Ak g dldle
Ensuring a fair, inclusive, and discrimination-free work environment where Aol ) () 9aba pall Jalad Cun Gl (e A& 5 ALl 5 Aale Joe n (laa
employees are treated with dignity and respect. ABNP

Promoting gender diversity, cultural inclusion, and equal employment
opportunities in line with international best practices and Saudi labor laws.

Supporting the rights and integration of employees with special needs by
providing necessary workplace accommodations and career opportunities.

Ensuring full compliance with Saudi Arabia labor laws and international
human rights standards and other applicable international workforce
standards to uphold fair labor practices.

Prohibiting child labor, forced labor, discrimination, harassment, and any
form of exploitation within the company and its supply chain.

Monitoring and ensuring fair wages, working hours, and ethical
employment conditions for all employees and contractors.
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e Upholding privacy, confidentiality, and personal dignity in all workforce- Adleiall Sl sleall gen (8 ApadZl) Al SN 5 4 el 5 dpnm gl o L]l o

related practices. 5l Jlall EAEY
 Monitoring and adapting HR policies and procedures in alignment with Glllaiall ae il Loy 4l 3 )l sall Silelja)y Gilulus Jaaais 48) 0 o
evolving legal and regulatory requirements. 3 shiall dpadarill 5 40 gilal)
e Promoting ethical business conduct, anti-corruption measures, and g b Aladlly Al AadlSa el jal s (AYAY) ugall Sl 3y 20 @
transparency in all human capital-related practices (sl Jlal) (il Adlatiall il jlaall
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